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] {a) Explain six sources of labour law in Kenya. {12 marks)
{b) In relation to the Workman'’s Injuries Benefits Act, outline four persons not regarded
as employees. (8 marks)
2. (a) Outline six duties of an employer in a contract of employment. (12 marks)
(b)  Explain four circumstances under which the registrar of trade unions may cancel the
registration of a trade union. (8 marks)
3 (a) Explain five ways in which the Ministry of Labour promotes industrial rclations in
Kenya. {10 marks)
(b) Outline five duties of an employee regarding health and safety, as stipulated in the
Factories and Other Places of Work Act, (10 marks)
4. (a) Highlight five principles that govern the proceedings of the cmploymcnt and tabour
relations court in Kenya. {10 marks)
(b} Qutline five circumstances under which compulsory arbitration may be used to solve
industrial disputes. (10 marks)
5 (a) Explain five ways by which a public officer may portray professionalism in
performance of duties. {10 marks)
(b) Explain five factors that are taken into consideration by a wages’ council when fixing
minimum wage of employees. : (10 marks)
6. (a) Highlight six responsibilities of the National Industrial Training Auathority.
(12 marks)
{b) Some management practices may cause industrial disputes in an organization. Explain
four of such practices. {8 marks)
7 {a) Outline five work related behaviours of employees that may contribute to improved
. industrial relations in an organization. (10 marks)
) Explain five general provisions on the welfare of employees, as stipulated in the
Factories and Other Places of Work Act. {10 marks)
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